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I am moved by the privilege of delivering the 2001 Dr. Earle F. Zeigler
Lecture. Joining the list of previous Zeigler recipients is like joining a “who’s
who™ of sport management academicians. I have great respect and admiration for
every member of this group, and I am pleased and honored to be in their company.

Another tremendous source of pride for me is the fact that I am joining two
of my University of Windsor colleagues as Earle F. Zeigler Award Recipients.
Both Bob Boucher and Gordon Olafson have been mentors and friends whose
contributions to my development as a sport management academician cannot be
overstated. Gordon introduced me to the area of sport management over 20 years
ago, and Bob fueled my enthusiasm for the field as my graduate supervisor, mentor,
and advocate. I am delighted to join them as recipients of this prestigious award,

Finally, I am pleased to receive this award named in honor of Dr. Earle Zeigler.
Earle has also inspired my work and served as a tremendous role model. His un-
failing support and encouragement of young faculty members and students is par-
ticularly noteworthy. While one cannot match the scope or volume of Earle’s aca-
demic contributions to the field of sport management, or the broader field of Physical
and Health Education, our area of sport management and, for that matter, all areas
in higher education would be well served by adopting his approach of encouraging
and supporting students and young faculty members. It is in honor of his modus
operandi that the topic of this paper was selected. Current graduate students hop-
ing to gain entry to the sport management academy and/or mobile faculty mem-
bers remotely interested in pursuing other opportunities should draw inspiration
from the contents of this paper. Conversely, sport management academicians as-
suming or planning to assume administrative roles will find the recruitment and
retention of quality sport management faculty members to be their biggest challenge.

Many factors impact the quality of one’s educational experience, but noth-
ing is more important than the quality of professors who make significant

The author is with the Faculty of Human Kinetics at the University of Windsor,
Windsor, ON.



















































